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Anne Steele 
Deputy Company Secretary 
 

 
 

The Leadership Development Programme has come along at the perfect 
time.  I'm really keen to be involved in a programme aimed specifically 
at company secretaries with a view to supporting the paradigm shift 
needed when providing a strategic advisory and support role in the 
boardroom. I am particularly looking forward to our business school 
sessions and opportunities to enhance my skill set. I’m also pleased to 
be a part of a programme intended to raise the profile and calibre of 
the company secretarial profession as a whole, and glad to see that 
Assistant Company Secretaries are involved in the programme too. The 
initiative provides me with a great opportunity to develop my network. 
  

I have just been promoted to the position of Company Secretary with 
effect from June 2015, a free-standing role after the pending retirement 
of Stephen Huddle, who is General Counsel and Company Secretary.  I 
am very proud of this achievement, and look forward to providing the 
board with a completely focused governance advisory and support 
service.  I realise that that also increases the pressure on me to perform 
and deliver against expectations, and welcome the support that the 
Programme will provide as I step into the new role. 
 
 

Rachel Benjamin 
Deputy Company Secretary 

 

 
 

I’m sure there’s no such thing as the “perfect” company secretary, but I would 
like to think that I aspire to being the best that I can be. And that has to 
involve challenging myself against what “good” looks like.  What can I do 
better?  What might I do differently?  What should I stop doing altogether?  
Not just for the heat of the moment, day-to-day minutiae, but thinking ahead 
strategically to see what my kind of “perfect” might look like.  So I’m 
especially looking forward to the coaching sessions, where I will have the 
opportunity to learn more about myself, and areas where I can develop.  
Being able to take those insights back into the business means it will be the 
company which benefits, as well as me. 
 
I’m delighted that my line manager, who is also my sponsor, is completely 
supportive of such initiatives.  He knows that developing people is in the 
company’s interest, and that when we develop the company secretary 
function, we develop the capability of the board, another important aspect of 
the business benefit to be derived from the Programme. 
 
 

 
 
 
 

The Leadership Development Programme provides a structured programme of professional and 
executive development for company secretaries aiming to ‘reach the next level’. The Programme 
recruits Candidates who are professionally qualified, and experienced, wishing to develop the skills 
needed to transition from the role of compliance subject-matter expert to that of strategic adviser 
to the board and its directors.   
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         Kevin Massie 
         Deputy Company Secretary  
                          

                          
        
 
 
 
 

I have maybe not followed the conventional company secretary career 
path, given I have spent most of my time, as a lawyer, working outside the 
UK. That said, I am confident of, and respected for, my skills, experience 
and knowledge, and consider myself privileged to have become the Deputy 
Company Secretary.  The role allows me to get very close to the board, and 
therefore presents a fantastic opportunity for me to progress my career, as 
well as add value to Tullow.  
 
My big challenge now is to provide the board with a highly professional 
service of governance support, which means becoming more involved at 
the heart of the business, becoming established as the ‘go to’ individual on 
board-related matters  - for the senior management  as well as the 
directors - and elevating the role and credibility of the Secretariat. Tullow 
has grown rapidly over recent years and it presents an interesting 
challenge to ensure that our corporate governance improves to match our 
size.  To meet this challenge and to achieve the stretching targets I’m 
identifying with the help of my sponsor, I will need to develop a range of 
leadership skills to help me advance the profile of the company secretarial 
team and demonstrate that our work is business critical and adds value to 
the business. 
  
 

The year-long Programme has been created to address the skill gap which exists between the 
technical competences which most company secretaries possess, and the soft skill attributes 
required to operate at a senior level.  It addresses the research findings produced within the 
company secretary community in recent years and, drawing on best practice executive 
development programmes, has been designed by company secretaries for company secretaries.  
The key Programme outcome is business benefit for the Candidate and employer, in terms of 
increased personal and organisational effectiveness. 

The Programme consists of psychometric assessments, coaching, mentoring, business school 
workshops, networking dinners, a written report and Certificate, and an alumni contacts network.   

 

 

 

 

 

Alison Price, CPsychol.   Alison, the Programme Coach, is a Chartered Psychologist and 
Occupational Psychologist specialising in leadership, management, motivation, and positive 
psychology. She is an internationally-published author, lecturer, and speaker. Alison provides 
advice to media and TV production companies on the application of psychology within their 
programmes, and comments within the media on psychology topics.  She is a lecturer at Kingston 
University.  As a specialist in business psychology, Alison advises on behaviours needed for 
organisational success. She has worked with a wide range of individuals, from team members to 
board directors, exploring the mind-set and working practices that underpin success.  

Within the Programme, Alison is using the 16PF Personality Test, whose characteristics map closely 
to the attributes displayed by company secretaries, and 360 Feedback.   
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      Company Secretary 
      EMEA Legal 

                                                                                                
                                                                                                                                
 
 
 
 
 
 

 
Vanessa Lewis Camacho 
Deputy Company Secretary 
 

 
           

 

                                                                                            
 
 
 

2015 is a year of change for me when a number of pipeline plans come 
together. A combination of wanting to branch out professionally and 
put some of the great experiences I have amassed during my nine-year 
journey with Britvic into play within some new environments, while 
continuing to develop personally, have motivated me to focus more 
sharply on my career development.  I am excited at being part of the 
first cohort of the Leadership Development Programme, not only 
because there is no other programme out there which is specifically 
tailored for members of our profession, but because I get to network 
more closely with my direct peers.  We all have our reasons for being 
on the Programme, and own career story to tell, and it is this sharing of 
information, including the day-to-day trials and tribulations, and the 
further opportunity to network with some senior company secretaries 
at the top of our profession which for me, personally, is a key aspect of 
the Programme.  As is the opportunity to work with my very own 
mentor and coach, and to step back into a business school 
environment. 

Being a good company secretary is not enough in the current 
uncertain, complex and fast-changing environment. Only great 
company secretaries will flourish and earn the respect of the 
profession as thought leaders and innovators, and recognised as a 
trusted adviser and credible business partner by stakeholders.  This is 
where I would like to see myself.  I have had a successful career so 
far, and the privilege of working for a number of complex and leading 
organisations, both onshore and offshore.  With each stage of my 
career, I have reinforced my technical competencies and augmented 
my professional qualifications to ensure I remain relevant and 
significant. I want to be one of the profession’s leading flag bearers. 
  
I am really excited about the Leadership Development Programme 
and feel privileged to be a member of one of the very first cohorts. 
 As a group, we had our first dinner recently and all got along really 
well and have already been sharing ideas via email. Andrew, my 
sponsor, is well respected in the profession, and has been very 
supportive.  He has been open in sharing his experience and 
networks with me and I have been able to translate some of this into 
my day-to-day role. I am equally excited about working with our 
executive coach Alison, and looking forward to the business school 
sessions later on.  The course comes at a price, but I know the 
outcome will exceed the cost. 

 

Future Programme cohorts take place in April (Assistant Company Secretary), and May and June (Company 
Secretary/Deputy Company Secretary).  If you wish to apply to the Programme, or would like to know more, 
please contact seamus@valuealpha.com  or phone 07739 088208. 

mailto:seamus@valuealpha.com

